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Diversity: Learning How to Leverage
“Difference” at Work

Monday, November 18, 2019

Workshop Description

This one-day workshop will provide participants with the opportunity to
learn about different models of diversity which include primary and
secondary types of diversity. Participants will acquire awareness and
understanding of a variety of dimensions of diversity including but not
limited to demographics. Topics in this workshop include cross cultural
diversity, generational diversity, education, social class, race, age,
gender, religion, and other ways that diversity manifests and is also tacit
in the workplace. Participants will come away from this workshop with an
increased level of sophistication about “difference” and they will acquire
skills in recognizing and valuing diversity in the workplace.
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This workshop is
being offered through
the New York
State/United
University
Professions Joint
Labor-Management
Committees

Location:

Empire State College
407 College Rd.
Selden, NY 11784

This is a full-day
workshop
10:00 a.m. - 4:00 p.m.

Application
deadline

November 11,
2019

FOR INFORMATION AND
APPLICATION CONTACT:

NYS/UUP/JLMC
2 Empire State Plaza, 8th Fl.
Albany, New York 12223

Phone - 518.486.4666
Email — nysuuplmc@goer.ny.gov




